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Module Aims: 
1. To develop the skills needed by managers in order to use and interpret financial data;  
2. To develop an ability to use and apply a variety of financial techniques: 
3. To demonstrate a critical understanding of the use of information systems as a 

strategic Management resource. 
4. To critically assess the role of the English legal system in the resolution of 

Commercial disputes. 

 

 

Expected Learning Outcomes: 
 

At the end of this module students will be able to: 
 
Knowledge and Understanding: 

1. Analyse the financial performance of businesses; 
2. Formulate management decisions based on financial information; 
3. Analyse IS issues in a real business situation and make effective decisions. 
4. Evaluate the administration of justice and its role in resolving commercial disputes 

 
Transferable/Key Skills and other attributes: 

 An ability to communicate, orally or in writing, technically challenging material 

 An ability to analyse critically problems arising in both academic and practical 
contexts  

 An ability to use learning resources for research purposes 
 

 

Assessment: please indicate the type(s) of assessment (eg examination, oral, coursework, 

project) and the weighting of each (%).  Details of indicative assessment tasks must be 

included. 

 

The coursework will normally consist of essays or case studies covering the relevant areas of 

the syllabus. 

Assessment 1 – Law Coursework 

Assessment 2 – Information Systems Coursework 

Assessment 3 – Finance Examination 

The exam will assess the finance elements of the module. 

 

Assessment  Learning 

Outcomes 

to be met 

Type of 

assessment 

Weighting Duration (if 

exam) 

Word count 

or equivalent 

if appropriate 

1 

 

4 Coursework 25%  1500 

2 

 

3 Coursework 25%  1500 

3 

 

1 & 2 Exam 50% 2.5 hours  

  



 
Learning and Teaching Strategies: 

The learning and teaching strategy has at its heart the values and practices of Glyndŵr’s 
learning and teaching strategy where Masters students are encouraged to take 
responsibility for their own learning. While staff members will facilitate the learning process, 
students will be encouraged to become autonomous learners able to assess their own 
learning needs. 

These overall aims will be achieved through the use of a variety of learning and teaching 
methods. Lectures will allow concepts, theories and principles to be outlined; these will then 
be further developed during tutorials and activity-based sessions. Finally, students will be 
‘directed’ to further research which will provide them with a deeper understanding of the 
topics studied. 

All class materials will be available via Moodle. 

 

 

Syllabus outline: 

Nature & purpose of information of financial statements; preparation of ratios and statistics 
to assist management decision-making about profitability, efficiency and liquidity; cost 
classification; cost behaviour; absorption costing; marginal costing; the budgeting process; 
cash budgets; the significance of cash flow and forecasting; Investment Appraisal 
techniques. 

Types of information and knowledge systems; operational, tactical, strategic use of 
information; the development and management of information systems and their impact 
on organisations; the use of relevant communication and information technologies for 
application in business and management within a global knowledge-based economy.  
 
The function of law in a business context and its role as an enabling medium; the 

sources of law, the impact of transnational bodies such as the EU, the interpretation of 

law via the courts; the resolution of national and international legal disputes. 
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